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To provide job information, and connect the young
jobseekers to formal labour markets, ensuring quality
jobs with adequate wages, descent and secure
warking conditions.

&

Capacitate lochseekers through lob
acquiting skill training In order to
enhance thelr career possibilities.

g
Identify and enbeard potential

recruifers fo provide decent safe
and sustainoble jobs.

To link the jobseckers with the employers
in finding suitable placements across
India through Web Portal and Mobile App.
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= \’;J/;_fé';‘ Follow up the Job Seeker to ensure
N = = safe and secure working conditions and
=== - ! to promete social integration through

OB Centres.
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Making a scientific study of the
lob Market and related researches.
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OUR ACTIVITIES
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CAREER GUIDANCE SERVICES

* Seminar on carser guidance.
* Caresr guidance sxhibitions.
* Seminars for feachers and instructors.
* Individual & Group guidance.

JOE PLACEMENT SERVICES

* Onbaoording of Recriiters.

« Training-on Jﬁb‘hequiﬂng Skills.
* Enfrepreneurship Enhancement.
o lob Drives.

¢ Post Placement Services,

COACHING CLASSES FOR GOVERNMENT JOBS

* Preparing manuals for Government compstitive
exams.

s Coaching and troining students for Government
Eﬁmpeﬁﬁve eXams.

JOB INFORMATION NETWORK SERVICES

» Netwarking with Government and Private arganisation.
* Creating Social Medla content on Jeb Markst,

JOE RESEARCH SERVICES

* Job market research.
* Need analysis on courses and subjects.
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JPN ENGAGEMENT

of Recruiters

Identification & Onboarding j

e

Impart
Skill Training

“?\ Sensitization tnwurﬂ
ﬁ? Responsible
L’:s_. Recruitmont J

—_— - Ensuring adequate wages,
Provide ) %@} e _f% " decent, safe & secure
Jlob Opportunities 2im - = working conditions

We prioritize fostering a positive connection between employers and job seckers by providing high-quality
job oppertunities that come with competitive pay and excellent working conditions. Our commitment lies
in offering decent, safe, and secure workplaces, ensuring not only job retention but also enhancing the
overall livelihoods of our employees.
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The web portal ‘www.donboscojobs.org’ was launched in October 2019. The Job Portal
enables young job seekers to find aul;glﬁ across India. It is also kept refreshed and
updated with information benefiting job s and other help services.

The registered Jobsesker will be assigned o unique
virtual ID; to login into web partal. The legin will
facilitate occess to Job Comer to search for jobs
based on the |ob seskers qualifications and
experience. The search engine will also maich job
vacancies with avalloble jobs.

Job Corner

Don Bosco cenfres in 92 locations
across the counfry serves os a help
location in previding social integration
spaces, where job seskers coms
tagether and spend quality time with
sach other. In these spaces, one ean
ossociate with his/her group, relate fo
their stories of struggles or survival
with one anather. It also serves as a
support service for newcomers.

Help Locations rﬂ)

The Jab seekers can find information about Govemment
General Hospitals, Primary health care centres in our
job placement network portal. The search menu will be
E}efpful to find hospitals by name, location, facilities, in
addition to retrieving contacts.

Provides relevant information ta the
Job  seskers on  cost-sffective
. accommaodation choices and
location of food chains across the

cﬂun’rry..

Don Boseco Network has over 102 |Institutions in India

catering to the skilling aond employabllity needs of the

youth. The job seeker can acquire employable skills from

these institutions by choosing fheir desired courses and

< i Industry-specific fraining towards securing a sustainable
— L caregr.
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Offers job seekers information
on free b‘?ﬂl suppart services
through 5!gnﬂfeﬁ cantras
across several cities and district
headquarters. It also provides
Information on the ieg;d trames
of the government and ather
issues,

The job seekers con find the job vacancy
information announced by State and Ceniral
Government, details like nome of the post, Government Jobs
location, eligibility criterio, salary offered, exam
dats, and Interview dote.

This cervice will enable the ]ab
seckers to leam about various
State and Central Government ' Covernment Schemes
schemes which <can  be
beneficial to them.

The Job seekers can benefit from the stote
otfices of Don Bosce Job Placement Network
across India with informations related fo job JPN State Offices
vacancies in the private and government sectors,
career adyvice, and training opperfunities on life
coping skills and job readiness.
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MOBILE APP SERVICES

(21) Search Jobs
Matched Jobs

| Applied Job

Job Fair

Interview Scheduled
Selection Status
Government Jobs

' Skill Upgrading

Services

In January 2020, an Android based Mobile app was launched for
the benefit of job seekers across the country, the app is widely
being used by the job seekers and it offers the following features.



Tech Led process has led to the
digital nelusion of the

Placed Candidates enter=d the
formal labor market with

sssured job security and

tivelihood enhancement.

Of the total onboarded
candidates 47% of onboarded
WErS Wolnen.

»

Among the placed candidates |
42%% were women and most of
them are entering the formal
labour market for the first nime. i

—

More than 40% of the
candidates have retained their
job for more than 3 months.
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: . 16% of the job seekers are from
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Regular skill traiming and career
career possibilities of
Jobseakers.

o
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Recognized as Placement
/Organisation by the Mimstry of
Lubourand Employi

ol i “Promote sustained, melusive and

smstainable economic growth, fill
and productive employment and
decent work for all®

i
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ONBOARDED JOBSEEKERS

GX=®

Job seekers are onboarded in a hybrid model through offline and

online registration via Web platform (www.donboseojobs.org),
Mobile App (JOBSDBI) and Data camps. Mare than $0% of the
Jobseekers are enriched through Career Guidance on Job Market.

CATEGORY CLASSIFICATION

OBC fMBLC




AGE CLASSIFICATION
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RECRUITING PARTNER

212+ recruiters have been onboarded into the
JPN Web platform who have provided more than
15000 vacancies. Onboarded recruiters are
sensitized towards decent jobs with adequate
wages, safe and secure working conditions.
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4 Banking/Finance " IT / ITES Construction 4P Hespitality
’ Marketing & Sales ’ Healthecare ‘ Garments. '. Manufacturing
Logistics Education '.' Social Work . Aariculture /Dairy

.‘ Telecom . Beauty & Wellness
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RECRUITING PARTNERS

212+

Recruiters
504+

Sectors
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JOB AQUIRING SKLL TRAINING

A total of 6,543 job seekers have received valuable training in essential job acquisition skills,
including but not limited to life coping skills, interview techniques, resume preparation,
communication skills, and mock interviews. These skills have signiticantly enhanced their

readiness for employment opportunities.

Additionally, 210 individuals were equipped
with  entrepreneurship  skills  through

SpECiqhzed training programs, which
equipped them with the knowledge and
tools necessary to pursue self-employment
| ventures. Furthermore, they were provided
with guidance and support to embark on
their entrepreneurial journeys, fostering
economic independence and innovation
within the community.

m Prep——T | ERITANNOLE Warvn B sl s
¥ PP X _—



>

/ MACQUARIE
<4

Volunteer Engagement

Don Bosco Job Placement Network, in collaboration with dedicated volunteers from the
Macquarie Foundation, has made a significant impact on the lives of unskilled youth by
offering them employability skill training.

This initiative aimed to empower these young
individuals with valuable skills, enhancing their
prospects for a brighter future. Through a series
ot 8 online troining programs, a total ot 6%0
youth were equipped with the tools and
knowledge needed fo secure meaningful
employment, breaking the ©cycle of
unemployment and poverty.

Damel's CW

Educotioni WiKithy
Daikground  Evpdidsnce



FOUNDATION WEEK

Furthermore, Macquarie Foundation
went beyond training and actively
engaged with the community. They
celebrated their foundation week
by connecting with the youth at the
DBTl Centre in Okhla, Delhi. This
interaction not only fostered a
sense of camaroderie but also
served os a source of inspiration for
the aspiring youth.

Additionally, @ memorable cultural event waos organized with the children of Navajeen Centre
in Palam, New Delhi, reinforcing the commitmert of Macquarie Foundation to enriching the
lives of underprivileged communities. These initiatives exemplify the transformative power of
collaboration and dedication in creating opportunities and fostering growth within

disadvantoged populations.
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610 job drives and 195 referral services done and
through which more than six thousand job seekers
were given opportunities and 6270 youth have been
placed successtully on various jobs across the country.
More than 120 candidates were provided
Entrepreneurship skill training and they were guided to
take up self-employment.

EDUCATION-WISE
PLACEMENT CLASSIFICATION

Post
Graduate

Short Term
Course

Below 9th

Graduate

Diploma




REGIONAL-WISE PLACEMENTS
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KARNATANKA EMPLOYMENT EXCHANGE

In: coflabotation with Kamatoka= Gevemmeni
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TATA CONSULTANCY SERVICES

The progrom aime ot providing Free Employabiliy
shill fraining dar th= SC/ST ond. ofmar
secromically weaker candidaies whe ara aithar
pursuing  grodwotton of  hove  carcpleted
groduaton and ors unemploped.

IHFOCRMATION TECHROLOGY

I colfleboratizn with NIT, BEIPN = immalved in
mEmng-and plocements)n:Banlng and Franoa
Serviess Sectar.  Condidotex  pumuing  ar
campieted pgrodestion ond  oeemployed, o=
entiehed with the indusirial bnowladae

HCL TECH BEE

T = an eary coresr pregram tor [2-stondard
students. with partal echelordhip. After ons yeor of
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prcaram In BITS Flenl SASTRA Univarsity & Amify
Univessity ot the sams tuve working with HGL
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Establishing a robust network and maintaining regular interactions with recruiters has
significantly enhanced prospects for superior job placements in an ideol work setting. A
total of 10 scheduled networking meetings successfully engaged 189 recruiters, fostering

valuable connections and opportunities for career advancement.
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STAFF CAPACITY
BUILDING

Staff capacity fraining was thoughtfully designed with a hybrid opprooch,
incorporating both offline and online programs. The curriculum delved into essential
topics such as Labor Market dynamics and the evolving expectations of today's
youth in the job market. Engaging activities including team building exercises and
enjoyable games centered around leadership and self-motivation were seamlessly

infegrated into the fraining sessions.

Furthermore, a novel Reporting and

Documentation format was introduced,
allowing staff to gain proctical experience
in its implementation. To provide real-
world exposure, industrial visits to nearby
companies were organized, encouraging
participants to apply the acquired
knowledge.

Additionally, @ monthly reporting call was instituted, promoting open dialogue among
staff members. This platform served as o forum for sharing strotegies cnd ideas,
fostering a collaberative atmosphere to overcome any obstacles collectively. These

initiatives are now poised for effective implementation.
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HELP LOCATION
.. ASSISTANCE

Location services represent a crucial aspect of our efforts aimed at assisting young
individuals who are embarking on job-related migrations. Our team of regional
coordinators plays a pivotal role in ensuring the candidates’ smooth and secure
integration into their new workplace environments.

We take pride in our ongoing
commitment 1o  support  these

candidates by closely monitoring their
progress, thereby fostering a positive
and conducive work atmosphere. Our
multifaceted  approach  includes
proactively reaching out to candidates
with valuable information, such as job
openings, skill training opportunities,
career guidance, and government
support schernes.

We deliver these services through a variety of channels, including community programs,
visits to educational institutions, distribution of informative brochures, organization of job
fairs, implementation of training programs, and broadcasting relevant information via
radio. This comprehensive approach has garnered high appreciation from both the youth
seeking opportunities and the recruiters involved in the process.
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Candidates placed through the DBPIN are
ecstatic about their new job placements in
the tormal job market. The opportunity has
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RECRVUITERS FEEDBACK
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Ruthvelan | Sy Manager | Bass Enterprises Chennai
Deepika Chaudhnry] HR | Green Trends Jon Bosco IPN hires excal Ip eFr'e:.—1_=vc- communication,
Don Bosco JPN cand y " b with fostering a callabarative and Resitive team dynamic
S 0 [ S mﬂé’ oonhisten Y Sxcel within within our organization The(, netable adaptability gnd
G ﬁrgnm_aﬂrﬂn. ThF"“:= '-"u”"Q' " significant . mpnld gagemess to learn and grow cantribute significantly
'.Er:;,rrli;sbi;m ;ii;‘ I;I:.r'r o E;rign:i?inLIn ?7'915::5 Dﬂu’f u-..le?r; A 9 our team's success, mao Ing them valuable gesate to

L . = i i cantly ] L

_ our werkforge.
success and impact, We greatly appreciats thais

dedieotion gnd 'mpact an aur team,

WW

m'ﬂd‘ . *——hﬂi%‘w

Jaya | HR | PVR - New Delhi

Pon Bosco 4PN candidatas consigtently meet or

Gugan | HR | HDB Financial Services - Chennai

"In my rola g5 HE at HRE Finanzin] Servicas, | can axcaad performance expactotion: They contribute
:nnll-:fent#y aftest thot candidates from Don Boseao pesitively ta oy tompany  edliyre Fromating
PN cansistently demanstrate strong dedicotion and o nelusivity and teamwork. Thase candidates biing g

readinass to exesl. Wo highly valus aur collaboration fresh perspective and innovative idegs 1o the
with Don Bosco JPN for consistantly providing us with
such pramising talent "
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RECRUITERS FEEDBACK

Santhosh | HR | SilverStorm Resort - Kerala

L recrult g significan amount of candidetes from Dap
Bosco Guwohatl whe have excellent customer ssrvice
fraining. Their' commitment professionalism, and hard
work have transformed our team and infusad oye rasort
with a pleasant atfitude, ‘Mpraving the expariences of
our guests, Wae genuinely valya our callaberalion with

Don Bogen
*ﬁ-%
¢

: \"'\ . § ¥
Arul | AGM | Allsec T chnology - Chennai

Candidates  frgm Don  Boses JpN conaistent|y
demonsfrate iTrong work ethics and o readiness g
adapt, enhancing our team's productivity and
cantributing positively ta ayr organization’s siccess,
We value the Parinership with Don Bosce PN far
providing suck valugble talent.

m‘“’*\—-"‘w

F__

"'\-.'*",’I
Ranjit | HR | Madras Engineering Industry - TN

The Don Bosca upn candldates gra always of g high
zalibrs, and | qm continudlly impressed Thay brin
dedicatian and r'Iﬁnl:-.hry, Making g substantial
centribution to wour team's performanee and tha
continued growth of cur Company's aperations

Gerard | HR | CollMan - Bengaluru

DB JPN has been clesa fo my heart gs | bellave in
educefing, amploying and SMERwWering aur yauth of
taday. s bean piEasure working with DB Jp 08 we
get the condidates with fight attitude filled with zaql
to'walk the extra mile +o learn and succaed in Lifa;



DISTRICT EMPLOYEMENT
OFFICERS

KALAISELVAN UMESH
Bedar, Karnatoko

mend  Slan
1 and the

ol trustand relitn

HEENA BHATIA K VIIAY KUMAR
Young Protesstonal - Kolar, Karnatakg Y eung Professional orabad, Tola

D8 JPN Is.g gitt to all tha r= guf thers I IPN iz proteed for ciferng pemopalized aed tallo
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"Collabarating with Don Besco lob Placement Netwoark has been incredibly rewarding. Their dedication
and exceptional services have significantly transto 4 the lives uth, enhancing their social
skills, professionalism, and carser prospects, We deeply appreciate their tireless efforts in making o

meaningful impaet or sur community.”

TARAMONI
Chithradurga, Kearmataka Flacement Coordinatar - DBI, Guwahat
ionalism  displo enkongamant, andgbling youth

slavant to today= job

by
e b |
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NEWS PAPER SNIPPETS
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Morthay Srandnma Wamen s Coliego
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Job Fair

11 Narch, 2023, Saturday
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Qualification : Any Degree

Wark Location : Chennal, Tamiinadu
| oy | (=]
D — |
M Eakth Macement Canrbinstor

Maob:+31 SHSNNGRGET /o3 TR T
Fraald 10 dellslifabin b dcajsba arg

s, I:’Mﬂkmlg

am—

:':ﬁr_. Hi

- e

HIRING FOR
IR o oanx

On N February 2023

OSBI

) AaElisgm - PUG L GreduaTe
n{: Maie f Female
W ROE s S Expi e cisd
W Hiiliry : 2000 - P21
@ tinpciAunl e b Dl
DECISTER NOW
G wwrs tonbescajobisirg @

Wwnum CE Best Brzapmny
B Crr i e R o e e Tae Haves Gl
Lisparijpiirsm, By, WA 2eecss

SRR N

For mare Job Opportunity, Please Contagt
Mr. Praveon | Placoment Coordinator
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DON BOSCO:
JOB PLACEMENT

NETWORK STATE OFFICES

Fr. Gabriel Karunaraj SDB

Motional Director 1PN
Don8oeco, 8.55, Stroet No. 7,
Dashrath Pun, FPalam Dabr,
MNaw Dethl 10045

Fr. Biju Abraham SDB
Cirectar - 80500 Delh
Tkhla Hood, Jamia Negar
Ckhlo, New Dethi— 110025

Fr. Roy George SDB

Directar - AIDA Don Bosco
E.8. 2. NN Gaon, River Bt Tolory,
Dimopur, Nagalond - 77115

Fr. Jayaprakash SDB
Directar - Bosco Reoch Out
Hause. No. 14, Bhalanoth Mandir
Bye Lane, oK Fokotl Reod, Luban,
Suwahatl, Asaom - TEI007

Fr. Fatrick Lepcha SDR
Youth Mmistry Delegots

Mitika Dan Beseo,

524, Rodhanath Chawdhury Booad
kalkaia, West Berngal - TODOIS

Fr. Arul Antony SDB

Directar - Viazhlkagtt; Trichy
65, llupor Bood, Kollukuzhy, Tinuchy
Tamil Madu- 620 020

Fr. Jamez SDE

Ehrector - Yozhikaott, Chennal
Mo a4, Siruvallur Bood, Pecombur,
Chenrar, Tamil Nadu - 08011

Compiled by - Ebenexzer Raja I Project Manager & Designed by - John Martin M | Databazse Manager

®

DOKN BOSCO

JOB PLACEMENT NETWORK RS

Fr. Despu Math=w SDB

Dirgotar - DB BEST Acodéiny

12, Sovindoppa road, 1dth ereres, oortsa
Bign  Bofso Church, Lingorajopumm),
Batgalury, Kamoioka S40:084

Fr. Sarath Babu SDB
Bireciar - Dhisho Dan Bosco,
St Therasg's Thureh Camipos,
Songthnagar, Myderabad,
Tetengona—- 300018

Fr. Punith Kujur SDB
Principal- Don Bosso Pt 11,
2nd lons, Khorha Toll, Kolar,
Ranehi, Jharkhord 834001

L ]
i Bosconer

Chit Bomes Midwik



OUR TEAM
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M Ronald Alberi
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oleate Sdonboscajobaomg
01 4291705500

Mr. Dilip

Chennu
chenraifdonboscojobd oig
+ 1 §TEPOOSEE

© MACQUARIE i

CONTACT US

Don Bosco Jeb Placement Network,
Bosconet, B-33, Street No 7, Dashrath
Puri, Palam Dabri Road, New Delhi - 45

Website - www.donboscojobis org
Mabile App : ICBSDAI
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